
No.3/l/2021-Welfare
Government of India
Ministry of Finance

Department of Financial Services
*t*

2"d Floor, Jeevan Deep Building,
Sansad Marg, New Delhi, the 06rh June, 2022

To

I . The Chairman, State Bank of lndia, H.O. Mumbai.
2. The Chairman, LIC of India, Mumbai.
3. The MD & CEOs of all Public Sector Banks.
4. The Chairman, Public Financial Institutions/Public Sector Insurance Companies.
5. The Chairman, Pension Fund Regulatory and Development Authority (PFRDA), H.O. New

Delhi.
6. The Chairman, Insurance Regulatory Development Authority (IRDAI), H.O. Hyderabad.
7. The Chairman, IBA, Mumbai.
8. The Chief General Manager (HRDD). Reserve Bank of India (RBl), Mumbai.

Subject: Reservation in promotion to Persons with Benchmark Disabilities (PwBDs).

Madami Sir,

I am directed to forward herewith a copy of Department of Personnel & Training
(DoP&T)'s O.M. No.36012/ l/2020-Estt.(Res.-ll) dated 17.05.2022 on the above mentioned
subject.

2. It is requested that the DoP&T's instructions may please be brought to the notice of all
concemed under your organization for strict compliance under intimation to this Depa(ment.

Yours faith llv,

(A Kumar)
Under Secretary to the Govt. of lndia

Tele:23748725
Encls: As above

Copy to:

I.R. Section, DFS.
R.R.B. Section, DFS for issuing similar instructions to RRBs.
Department of Personnel & Training (Shri S.P. Pant, Dy. Secretary), wr.t. O.M.
No.360 I 2/ I /2020-Estt.(Res. -l l) dated 17 .05.2022
Notice Board of DFS.
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NIC Cell of DFS with a request to place it on the website of this Department. I
Guard File' 

l,+
(Aiurfl(umar)

Under Secretary to the Government oflndia



No. 36O 12l L I 2O2O -Estt.(Res.-II)
Government of India

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

North Block, New Delhi.
Dated; the 17th MaY,2022.

OFFICE MEMORANDI'III

Subject: - Resenration in promotion to Persons with
Benchmark Disabtlities (kBDs).

The undersigned is directed to say tJ:at the matter regarding
reservation in promotion for Persons with Benchmark Disabilities
(PwBDs) had been und.er litigation before various courts of law
ior quite some time, and the Honble Supreme Court, in its order,
dated 28.9.2021, d.elivered in thLe 'Application for Claification' in
the matter of 'siddaraju us. State of Karnataka', Civil Appeal
No.1567/2017, directed the Government to issue instructions on
'Reservation in Promotion', as provided in Section 34 of the Rights
of Persons with Disabilities Act, 2016.

I.2 Accordingly, the following instructions are issued for
grant of reservation in promotion to PwBDs, in the posts and
services of the Central Government, as defined under Section 2(r)
of tl:e said Act, notified by the Department of Empowerment of
Persons with Disabilities (DEPwD).

2.O UANTUM OT'RESERVATION

2.1 In case of promotion, four per cent of the total number of
vacancies in the cadre strength within Group 'C', from Group 'C'
to Group B', within Group B'and from Group '13'to the lowest
rung of Group 'A' shall be reserved for PwBDs. Reservation in
promotion shall be applicable in the cadres in which the element
of direct recruitment, if any, does not exceed 757o.
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2.2 Against the posts identified for each disability, one per
cent each shall be reserved for PwBDs under clauses (a), (b) and
(c), respectively, and one per cent combined, under clauses (d)
and (e) below, unless otl:erwise excluded under the provisions of
Para 3 hereinunder: -

a. blindness and low vision;
b. dea-f and hard of hearing;
c. locomotor disability including cerebral palsy, leprosy cured,

dwarfism, acid attack victims and muscular dystrophy;
d. autism, intellectual disability, specilic leaming disability

ald mental illness'
e. multiple disabilities from amongst persons under clauses (a)

to (d) including deaf-blindness.

3. EXEMPTION FROM RESERVATTON IN PROMOTION

3.1 Proviso to Section 2O(1) of the Right of Persons with
Disabilities Act, 2016, states that the appropriate Government
may, having regard to the type of work carried on in any
establishment, by notification and subject to such conditions, if
any, exempt any establishment from the provisions of this Section.

3.2 Accordingly, if any Minisky/Department in the Central
Goverriment considers it necessar5r to exempt any establishment
or any cadre or cadres fully or partly from the provisions of
reservation in promotion for PwBDs, it shall make a reference to
the DEPwD, giving full justification for the proposal. The DEPwD,
having regard to the type of work carried out in any Government
establishment, by notilication, and subject to such condition, if
6rny, as may be specffied in the notilication, in consultation with
the Chief Commissioner for Persons with Disabitties (CCPD), may
exempt any Esta6lishment or any cadre(s), fully or partly, from the
provisions-of reservation for PwBDs. While doing so, Notes 1 to 9
Lnder the Notification No.38-16/202O-DD.II, dated tJle 4th

2.3 The authenticity of any certificate, issued by the
competent medical authority, may be got verified/re-verified by
the appointing authority at the time of appointment.

tL



Januar5r, 2O2l , issued and armodified from time to time by the
DEPwD, may kindlY be kePt in view.
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4. NO DENIAL OF PROMOTION MERELY ON THE GROI'ND OF
DISABILITY

4.1 In terms of Section 2O(3) of the Rights of Persons with
Disabilities Act, 2016, no promotion shall be denied to a person

merely on the ground of disability. Further, in terms of Section

2O$) of t1.e Ac1, no Government establishment shall dispense

with'or reduce in rank an employee who acquires a disability
during his/her service' As per the proviso to this sub-section, if

"rr 
.*Iploy.e, after acquiring disability is not suitable for the post

he was frotaing, shall be shifted to some other post with the same

pay scale and-service benefits. T?ris section further provides that
if ii i" not possible to adjust the employee against any post, he

may be kept on . 
".r.p".ru*erarlr 

post until a suitable post is

avilable oi he attain" th. u.g. of superannuation, whichever is

earlier. .However, in case the PwBDs for whom the supernumerary
post was created is eligible for next promotion to higher pay level,

and it is not possitle to adjust the employee against any post, a
fresh creation of supernumerary post in next higlrer level will be

required by surrendering the previously created supernumerary
po"t "t thi lower level, and the proposal for the same may be

submitted to the Department of Expenditure.

4.2 An employee who acquires disability, after entering into
service, will be entitied to get the benefit of reservation in
promotion as a RvBD. However, his seniorit5r among PwBDs will
te counted from the date of certi{ication of his/her disability, i'e',
disability of 4o%o or more in the categories covered under section
34(1) of the Rights of Persons with Disabilities Act, 2016.

4.3 No benefit of reservation shall be given on the basis of
temporar5r certihcate of disability.

u
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5. IDENTIFICATION OF POSTS:

6. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO

6.1 If in a Ministry/Department/Organization, a post is
identified suitable only for one category of disability, reservation
in promotion in that post shall be given to persons with that
category of benchmark disability only" However, reservati on of. 4o/o
for PwBDs shall not be reduced in such cases and total
reservation in the cadre will be given to PwBDs for which it has
been identified. Likewise, in case the post is identified suitable for
two categories of disabilities, reservation shatl be distributed
between persons with those categories of disabilities equally, as
far as possible. It shall, however, be ensured that reservation in
different posts in the establishment is distributed in such a way
that the PwBDs, as far as possible, get equal/fair representation.
The points used in the 100-point Roster after a gap of 25 points
shall be used to give reservation. In other words, it will be given
only at the points reserved for PwBDs, and not in a bunched
manner.

7. AI)JUSTMENT OF KBD CAT{DIDATES WHO ARE IN THE
ZONE OF CONSIDERATION AGNNST GENERAL VACANCY

7.1 In case of promotions by seniorit5t-cum-fitness, if a PwBD
is otherwise eligible and is in the list of candidates firr.Iy
approved for promotion, he/she may be promoted against the
vacancy not specifically reserved for PwBD. In other words, a
PwBD cannot be denied promotion on the ground that the
vac€urcy is not earmarked for his category.

lr-
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CATEGORIES

5.1 The DEPwD has already identified posts suitable for being
held by PwBDs and the physical requirement for atl such posts,
have been notified, vide their Notification No. 38-16/2020-DD-III,
dated the 4e Janua{r, 2O2L. The posts mentioned in Annexure-
C of the said notification (to be read in conjunction with Notes 1

to 9 mentioned under the main Noffication, dated 4th Januar5r,
2021) shall be used by the Cadre Controlling Autl:orities to give
effect to reservation in promotion to the PwBDs.



7.2 In the case of promotion by selection, PwBDs selected
without relaxed standards, along with other candidates, will not
be adjusted against the reserved share of vacancies. The reserved
vacancies will be filled up separately from a:nongst the eligible
cairdidates with benchmark disabilities who are lower in merit
than the last candidate in merit list but, otherwise found suitable
for appointment, if necessa4r, by relaxed standards.

8. RELAXATION OF STANDARD OF SUITABILITY:

8.1 If sufficient number of PwBD candidates with benchmark
disabilities are not available on the basis of prescribed standard
to fill all the vacancies (in case of promotion through Limited
Departmental Competitive Examination/Departmental
Examination, etc.) reserved for them, candidates belonging to this
category may be selected on relaied standard to lill up the
remaining vacancies reserved for them, provided they are -not
found ur,Iit fo. such post or posts. However, this provision shall
not be used to allow any relaxation in the eligibility criteria laid
d.own for the issuance of certilicate of benchmark disability'

8.2 The same relaxed standard should be applied for all the
PWBD candidates with benchmark disabilities, irrespective of
whether they belong to the Unreserved/SC/ST/OBC category' No

further relaxation of 
"trodards 

will be considered or admissible
in favour of any candidate from any category whatsoever.

9. COMPUTATION OF NIIIIIBER OF VACANCIES TO BE
RESERVED

9.1 Number of vacalcies in a recruitment year to be reserved
for PwBDs in Group 'C', Group B' and Group 'A', wherever
reservation in promotion for PwBD is applicable, shall be
computed as 4o/o of the total number of vacancies in the cadre
strength, although the PwBDs would be posted against the
category of posts identified as suitable for them.

v
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lO.EFFECTING RISERVATION MAINTENANCE OF
ROSTERS

10.1 Every Government establishment shall maintain, cadre-
wise and group-wise, a separate loo-point vacancy-based
reservation roster/register, as in the case of direct recruitment
for determining/effecting reservation for the PwBDs i;
promotion. There will be separate roster / register, in each cadre
in Group 'C', Group 'B'and Group 'A', wherever reservation in
promotion for PwBD is applicable. There shall be separate
roster/register for promotion and direct recruitment.

IO.2 Each register shall have cycles of 100 points and each
cycle of 100 points shall be divided into four blocks, comprising
the following points:

lst Block - Point No. 01 to point No. 25
2nd Block - Point No. 26 to point No. 50
3rd Block - Point No. 51 to point No. 75
4th Block - Point No. 76 to point No.100

i0.3 Points L,26, 5L ar:d 76 of the roster shall be earmarked
for PwBDs - one point each for category under (a), (b), (c) of Para
2.2 above, respectively, and one point for category (d) and (e)

conjointly. The Head of the establishment shall ensure that
vacancies identified at SI. No.1, 26,51 aad76 are earmarked for
tJre respective categories of the PwBD. However, the Head of the
Department shall decide the placement of the selected candidate
in the roster/ register. In other words, the category to be
appointed lirst will be decided by the Head of the Department
based on the functional requirement.

10.4 A11 the vacancies in each recruitment year in a grade,
arising irrespective of vacancies reserved for PwBDs, shall be
entered in the relevant roster. If the vacancy falling at point no' 1

is not identified for the FwBD, or if the Head of the Department
feels that it is not possible to hllup that post by tJ:e PwBDs for
anv other reason-to be recorded in writing, one of the vacancies

\\
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falling at any of the points from 2 to 25 shall be treated as

reserved for the PwBD and filled, as such.

10.5 Likewise, one vacancy out of the total vacancies falling at
points from26 to 50 or from 51 to 75 or frornT6 to 100 shall have
lo be filled by the PwBDs. The purpose of keeping points 1, 26,
51 and 76 as reserved is to fill up the first available suitable
vacancy by the PwBD candidate of tJ:e category for which the post
is earmarked.

10.6 There is a possibiiity that none of the vacancies from 1 to

25 is found suitable for any category of the PwBD' In that case,

two vacancies from 26 to 50 shall be filled from amongst the
PwBDs. If the vacancies from 26 to 50 are also not suitable for
any category, three vacancies in tl"e third block 51 to 75 shall be

fil[d as leslrvea. This means that if no vacancy.can be reserved

in a particular block, it shall be carried over to the next block'

lO.7 After all the 100 points of the roster are covered, a fresh
cycle of 100 points shall start.

10.8 If the number of vacancies in a year is such as to cover
only one block (say 25 vacarrcies, including PwBD quota, if any)

or two (say 5O vacancies, including the quota, if any), the category
of tl:e PwBDs should be accommodated as per the roster points'
Hbwever, in case, the said vacancy is not identified for the
resp6ctive category of disability, the Head of the Department shall
decide the category on the basis of the nature of the post, the
level of representation of the specific category in the grade/post
concerned, etc.

11. CERTIFICATE BY REOUISITIONING/CN)RE
CONTROLLING AUTHORITY WHILE SENDING
APPLICATION FOR SELECTION BY
PROMOTIONS / DEPARTMENTAL EXAMINATION
INCLUDING LIMITED COMPEITITIVE DEPARTMENTAL
EXAMINATION:

1 1.1 In order to ensure proper implementation of the
provisions of reservation for PwBDs, the requisitioning/cadre

I
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controlling authorit5r, while sending tJ'e requisition/proposal to
the recruiting agency/DPC, as the case may be, for filling up of
vacancies through promotion by selection/Departmental
Examination/Limited Competitive Departmental Examination,
shall furnish the following certificate to the recruiting
agency/DPC: -

"It is certified that the requirements of the THE RIGHTS OF
PERSONS WTLH DISABILITIES ACT, 2O16 uthich has become
effectiue from 791. dag of Apil, 2017 and Rules made thereupon,
uide Rights of Persons with Disabilities Ruleg 2O77, and the policg
relating to reseruation for person s uith benchmark disabilities has
been taken care of while sending this requisition/proposal. The
uacancies reported in this reqisition/proposal fall at points
no of cy de no. . . .... ... . . of 1 Oo-point reseruation ro ster out
of uthich rutmber of vacancies are reserued for persons
ut ith b e nchmark di s abilitie s. "

12. NOTICE OF VACANCIES FOR PROMOTION BY SELECTTON

l2.l In order to ensure that PwBDs get a fair opportunity in
consideration for appointment against an identilied post, the
following points shall be kept in view while sending the
requisition notice/proposal to the recruiting agencies (SSC,
UPSC etc.) and DPCs-

(i) Number of vacancies reserved for SCs, STs and each
category of PwBDs should be indicated clearly.

(ii) In respect of vacancies in posts identified suitable for being
held by PwBD, it shall be indicated that the post is
identified for that respective category of PwBDs from
amongst the categories, as mentioned in (a) to (e) of Para
2.2 above, as the case may be. Functional classilication for
performing the duties attached to such post(s), shall also
be indicated clearlY.

(iii)The PwBDs belonging to the category/categories for which
the post is identifled shall be allowed to apply for the post

advertised for being filled up by Limited Departmental
Competitive Examination, even if no vacancy is reserved for

\F.Y
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them. However, they will not be allowed any relaxed
standard. Such PwBD candidates will be considered for
selection for appointment to the post by general standards
of merit.

(iv)It shall also be indicated that persons with valid certificate
of benchmark disability shall alone be eligible for the
benefit of reservation. However, no benefit of reservation
shall be given on the basis of temporary certificate of
disability.

13. ZONE OF CONSIDERATION. I]YTERSE EXCHAI{GE AND

13.1 While filling up the reserved vacancies by promotion by
selection, those PwBD candidates who are within the normal
zorre of consideration, shall be considered for promotion'
However, if adequate number of PwBD caldidates of the
respective category are not available within the normal zone, the
zonle of consideration may be extended to five times tJ"e number
of vacancies and the PWBD candidate falling within the extended
zor:re may be considered for promotion. In the event of non-
availability of candidates even in the extended zone, the vacalcy
shall not be filled and be carried forward to the iubsequent year'
In tJ:e subsequent year, if a PwBD of the required category is not
available, the reservation can be exchanged with the other
categories, so that post can be filled by a person with other
cate[ory of disability, if possible' If a PwBD candidate of other
cate[ory is within the zone of consideration and within the
n.r*b"i of vacancies available, he cannot be denied promotion
on the grounds of disability. If it is not possible to fill up the post
by reservation even in the 2"d yeat, the post may be filled by a
person other than a RrBD, and the reservation shall be carried
forward for two subsequent recruitment years, whereafter it
shall lapse.

CARRY FORWARI) OF RESERVATION IN CASE OF
PROMOTION

13.2 While filling up vacancies by promotion by non-selection,
the eligible candidates with benchmark disabilities within the
normal zone of consideraLion shall be considered for promotion

\L
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against the reserved vacancies. In case no eligible candidate of
tJ:e respective category of disability is available in the normal
zone of consideration, additional PwBD candidates of respective
category to the extent required shall be considered by going
down the seniority list, provided they are eligible, and that the
post iS identified for them. In the event of non-availability of
PwBD candidates for promotion even in the extended zone, the
vacancy shall not be filled and shall be carried forward. In the
subsequent year,6 if PwBD of respective category is not available,
the same can be exchanged witJ. other categories of disabilities
identilied for it. If it is not possible to fiIl up the vacancy by
reservation even by exchange, the reservation shall be carried
forward for two subsequent recruitment years, where-after it
shall lapse.

13.3 In order to ensure that cases of lapse of reservation are
kept to the minimum, any recruitment of the PwBD candidates
shall first be counted against the vacant posts brought forward
from previous years, if any, in the chronological order. If
candidates are not available for all the vacancies, the older
carried-forward posts shall be frlled first, and the current
vacancies shall be carried forward, if not filled up, provided that
in every recruitment, the number of vacancies reserved for
PwBD, including the carried forward vacancies, shall be
announced beforehand, for tJle information of all aspirants.

L4. HORIZONTALITY OF RESERVATION FOR PERSONS WITH
BENCHMARK DISABILITIBS

l4.l Reservation for bacloarard classes of citizens (SCs, STs
and OBCs) is called tertical'reservation and the reservation for
categories such as PwBDs and ex-servicemen is called
'horizontal' reservation. Horizontal reservation cuts across
vertical reservation (in what is called interlocking reservation)
and persons selected/promoted against the quota for PwBDs
have to be placed in the appropriate category viz.
SC/ ST/ OBC/ Unreservedr{epending upon the category to which
they belong in the',ioster meant for reservation of

{t



5. ANNUAL REPORTS RPGARDING REPRESENTATION OF

SCs/STs/OBCs. To illustrate, if in a given year, there aretwo
vacancies reserved for the PwBDs, and out of two PwBDs

promoted, one belongs to Scheduled Caste and the other belongs

to unreserved, the s6 candidate with benchmark disability shall

bL adjusted against the SC point in the:eservation roster and

the Uirreservel candidate with benchmark disability against the

unreseryed point in the relevant roster' In case none of the

,r""ro"i"" full" on point reserved for tJ:e SCs, the candidate under

Ua"-f,-*f. disability belonging to SC shall be adjusted in tuture

against tl:e next available vacancy reserved for SC'

14.2 Since the PwBDs have to be placed in the appropriate

c.t"go.y, viz. SC/ST/OBC/Unreserved. in the roster meant for

,"""il"t'or, of SCs/S'is/OeCs, tJle application form (in respect of

b;"rt*;;tal examination for prom-otion) for the l:-"t--"1,t1'o
r.qrrit" the candidates applying "ti"I the quota resgryeq Ior
p,,eO" to indicate whethei they belong to SC/ST/OBC or

unreserved.

1
PERSONS WITH BENCHMARK DISABILITIES

fS.f The Ministries/Departments shall continue to upload

a"t" o" promotion of PwBDs, along witJ: data on representation/
direct recruitment of PwBDs in respect of posts/servicgs under

the Central Government on the URL i'e' w'ww'rrcPs'nlc'ln' as on

lst January of every year. A11 Ministries/Departments lrlye be-en

p.""iJ.J rJspective user code and password witl guidelines for

operating the URL.

16. LIAISON OFFICER
DISABILITI ES:

FOR V/TTH BENPERSONS

16.1 Liaison Officers appointed to look after reservation

matters for SCs/STs shall- also work as Liaison officers for
reservation matters relating to PwBDs and shall ensure
compliance of instructions, as contained in DoPT OM

No.43O L l / 153 I 2OtO-Estt (Res), dated 4. 1 . 20 1 3'

h-.Y.

- tt-
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(S.P ant)
Deputy Secretary to the Government of India

Ph.No.01 l-23O93O74

L7.

lT,1 Every Government establishment shall appoint a senior
ollicer of the Department as the Grievance Redreital oIficer.
17.2 The Grievance Redressal offrcer shall maintain a register
of complaints of persons with Benchmark Disabilities ;i[ th.
following particulars, namely: -

(a) date of complaint;

(b) name of complainant;

(c) the name of the establishment or person against whom
the complaint is made;

(d) gist of the complaint;

(e) datg of disposal by the Grievance Redressal Offrcer; and
any other information.

\7.3 Any person aggrieved with any matter relating to
dis.crimina,.cn_in promotion, may file i complaint wi*iU:e
Grievance Redressal officer of the respective Government
establishment.

17.4 Every complaint fi.led, shall be inquired into within two
months of its registration, and outcome thereof or action taken
thereon, shall be communicated to the complainant / pwBD.

18. A1l tJle Ministries/Departments are requested to bring the
above instructions to t].e notice of all appointing authoiities
under their control.

The Secretaries of :all

Government of India.
Ministries/Departments of the

th

To

(0
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(iil

(i")
(v)

(iii)

(vl) The Secretary, Union Public Service Commission, Dholpur
House, Shahjahan Road, New Delhi.

(vii) The Secretary, Central Vigilance Commission, A-Block, GPO

Complex, Saiarkata Bhavan, INA, New Delhi, Delhi 110023'
(viii) The 

^secretary, 
Staff Selection Commission, CGO Complex'

Lodhi Road, New Delhi.
(ix)TheRegistrar(Administration),supremeCourtof'India,New

Delhi.
(E The Joint Secretar5r (Administration), Frime Minister's

Of{ice, South Block, New Delhi.
(xi) The Sr. Frincipal Secretar5r, Election Corrmission of India'

Nirvachan Sadan, New Delhi.
(xii) The Joint secretary (Administration), Lok sabha Secretariat,

Parliament House Annexe, New Delhi'
(xiii) The Joint Secretary (Administration), Raiya Sabha

Secretariat, Parliament House Annexe, New Delhi'
(xiv) The Joint Secretary (Administration), cabinet secretariat,

Rashtrapati Bhavan, New Delhi.
(>rv) The Joint Secretar5r (Administration), Niti Aayog, Parliament

Street, New Delhi.
(xvi) The Deputy C&AG, Office of the Comptroller & Auditor

Generiof india, 10 Bahadur Shah Zafar Marg, New Delhi
(xvii) Officer of the Chief Commissioner for Persons with

Disabilities, Sarojini House, 6, Bhagwan Das Road, New

Delhi-110001

The Secretar5r, Departrnent of Financial Services, Ministry of
Finance, Jeevan Deep Building, Parliament Street, New

Delhi, with a request to issue similar instructions for
compliance by Public Sector Banks/Financial
Institution/ Insurance Companies.
The Secretar5l, Department of Public Enterprises, CGO

Complex, Lodhi Road, New Delhi, with a request to issue

similar instructions for compliance by all Central Public
Sector enterprises.
The Secretar5r, Railway Board, Rail Bhavan, New Delhi,
The Secretar5r, President Secretariat, Rashtrapati Bhavan,
New Delhi.
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(xviii) A11 Officers and Sections in the Ministry of Personnel,
Public Grievances and Pensions and all
attached/subordinate Offices of this Ministry.

(xix) Director, MC, DOPI - \ rith the request to immediately place
this OM on the website of this Department ("what's neu/'tab)
for information of all concerned.

-x-



No.3/-l120 I 7-\1'elfa re
Gor cmnrcnt of India
Ir{inistry of Finance

Dcpartrnent of Irinanc ial Services
*f*

l*J f loor. Je.'r an Deep Building.
l'arlirrnent Srreet. Nerr Delhi. the 18tl' Februar1. 101$

-l-lre \lrnaging Director & Chief Executir e Ot'tlcer of all Public Sector Banks.

Thc Chrirnran. Public Financill Institutions.'P ublic Sector lnsurance Compenies

l'he Chrirman. Statc Birnk ot'India. H.O. N{urnbai.
'I'he Chief Cr'neral irlanager (HRDD). RBI. lt{umbai.
l-hc'Chairnran. Pension Fund Regulatorl and Develtrpntent n uthorit) (PFI{l)t\t.
ll.O. ll.r derabcd.
['hc Chrirnran. Insurance Resulatorr
Il1derabad.
Tlre Chrinnrn. IBA. i\lu rrr bri.

I

l

l

6 De velopmcnt Aurhoritl ( IRDA ). I LO

Sutrject: Rcservation for the Persons rr ith Benchrn:rrk Dislbilitics -reg.

I lnr clirected to tbrrr lrd heresith a cop) of Depcrtment of Personnel &

Trrininc': O.\1. No.i603i 0l'20t7-Estt.(Res) dated 15.01.10 l8 contrining

irrstructions regarding reser\ atiolt ior Persons rrith Benchmark Disabilities.

L lr is requr'sted thut the DoP&T's instructions ma1 please be brought to the noiice

of'all concenred under y our or-sanization for strict compliance under intirnation to this

Dcpartntr-trt

\\,-

rnsk/mao
Under Secretar) to the Gol ernment of India

Tele: 237-18725

Encls. : As abor e.

Copl to :

I

:

+

5

6

l.R. Section.
R.R.B. Section tbr issuine sirnilar instructions to RRBs.
Dcpirrtrnent ol Pcrsonnel & Training (Shri G. Srinirasan. D1 . Sccretaq ) ri.r.t
O.\1. No.i6015'01 2017-Estt.(Res) dated Li.01.2018.
Notice Board of DFS.
NIC Cell of DFS rrith a requRst to place it on the sebsite olthis Depanmenr.
Cuard File.

Kumar)
Under Secretur\ to the Co\ ernmeni of'lndil



No.36035/0220'i 7-Estt (Resi
GOVERNMENT OF INDIA

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES & PENSIONS
DEPARTMENT OF PERSONNEL & TRAINING

North Block, New Delhi
Dated the 15th January,2018

OFFICE MEMORANOUM

Subject: Reservation for the Persons with Benchmark Disabilities - reg.

With enactment of 'THE RIGHTS OF PERSONS WITH DISABILITIES ACT,
2016'from 19th April, 2017 and notification of 'THE RIGHTS OF PERSONS WITH
DISABILITIES RULES, 2017'on 1SthJune, 2017,lhe following instructions are issued

in line with the provisions made therein regarding reservation for Persons with
Benchmark Disabilities, as defined under Section 2(r) of the Act against the posts and

services of the Central Government.
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2.O UANTUM OF RESERVATION

2.1 ln case of direct recruitment, four per cent of the total number of vacancies to be

filled up by direct recruitment, in the cadre strength in each group of posts i.e. Groups

A, B and C shall be reserved for persons with benchmark disabilities.

2.2 Against the posts identified for each disabilities, of which, one per cenl each

shall be reserved for persons with benchmark disabilities under clauses (a), (b) and (c)

and one per cent, under clauses (d) and (e), unless otherwise excluded under the
provisions of Para 3 hereinunder:-

blindness and low vision;
deaf and hard of hearing,
locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid

attack victims and muscular dystrophy;
autism, intellectual disability, specific learning disability and mental illness;

multiple disabilities from amongst persons under clauses (a) to (d) including

deaf-blindness

3. EXEM PTION FROM RESERVATION:

lf any Ministry/Department in the Central Government considers it necessary to

exempt any establishment or any cadre or cadres fully or partly from the provisions of
reservation for persons with benchmark disabilities, it shall make a reference to the

Department of Empowerment cf Persons with Disabilities giving full justification for the
proposal, who having regard to the type of work carried out in any Government
establishment by notification and subject to such condition, if any, as may be specified
in the notification, in consultation with the Chief Commissioner for Persons with
Disabilities (CCPD) may exempt any Establishment or any cadre(s) fully or partly from
the provisions of reservation for persons with benchmark disabilities.

4. ADJUSTMENT AGAINST UNRESERVED VACANCIES:

4.1 ln the category ol posts which are identified suitable for persons with benchmark
disabilities, a person with betrchmark disability cannot be denied the right to compete
for appointment by direct recruitment against an unreserved vacancy. Thus a person
with benchmark disability can be appointed by direct recruitment against vacancy not

Q. f-uu.-^,-
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specifically reserved for the persons with benchmark disability, provided the post is
identified suitable for persons with benchmark disability of the relevant category.

4.2 Persons with benchmark disabilities selected without relaxed standards alonv
with other candidates, will not be adjusted against the reserved share of vacancies.
The reserved vacancies will be filled up separately from amongst the eligible-
candidates with benchmark disabilities which will thus comprise of candidates with
benchmark disabilities who are lower in merit than the last candidate in merit list but
otherwise found suitable for appointment, if necessary, by relaxed standards.

5 CERTIFICATE OF DISABILITY

A person who wants to avail the benefit of reservation will have to submit a
certificate of disability issued by a Competent Authority. Such certificate in the event of
selection of such person for any post, will be subject to such verification/re-verification
as may be decided by the competent authority.

6. COMPUTATION OF NUMBER OF POSTS TO BE RESERVED:

6.1 The number of posts to be reserved for persons with benchmark disabilities in
case of Group C posts shall be computed on the basis of total number of vacancies in
the cadre strength of Group C posts, in the establishment, although the recruitment of
the persons with benchmark disabilities would only be against the category of posts
identified suitable for them. The number of vacancies to be reserved for the persons
with benchmark disabilities in case of direct recruitment to Group 'C' posts in an
establishment shall be computed by taking into account the total number of vacancies
arising in Group 'C'posts for being filled by direct recruitment in a recruitment year both
in the identified and non-identified category of posts under the establishment. Since
reservation, wherever applicable, for Persons with Benchmark Disabilities is provided
computing total number of vacancies in the cadre strength in identified category of
posts as well as unidentified category of posts, it may be possible that number of
persons appointed by reservation in an identified category of post may exceed four per
cent.

6.2 Reservation for persons with benchmark disabilities in Group A'or Group 'B'
posts shall be computed on the basis of total number of vacancies occurring in direct
recruitment quota in the cadre in all the Group'A'posts or Group'B'posts respectively,
and the computation of total vacancies shall include vacancies arising in the identified
and non-identified category of posts.

7. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

7.1 Every Government establishment shall maintain group-wise a separate vacancy
based 100 point vacancy based reservation roster register in the format given in
Annexure for determining/effecting reservation for the Persons with Benchmark
Disabilities - one each for Group A'posts filled by direct recruitment, Group'B'posts
filled by direct recruitment and Group'C' posts filled by direct recruitment.

7.2 Each register shall have cycles of 100 points and each cycle of 100 points shall
be divided into four blocks, comprising the following points:

1st Block - point No. 01 to point No. 25
2nd Block - point No. 26 to point No. 50
3rd Block - point No, 51 to point No. 75
4th Block - point No. 76 to point No.100

(a. f,u.""-.-.^
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7.3 Points 1, 26, 51 and 76 of the roster shal be earmarked for persons t^.,ith
benchmark disabilities - one point each for four respective categories of disabilities.
The Head of the establishment shall ensure that vacancies identifiJd at sr. ruoi, zo, srand 76 are earmarked for the respective categories of the persons with benchmark
disabilities. However, the Head of the establishient shall deiide the pra.urenr or 1,"
selected candidate in the roster register.

7.4 All the vacancies arising irrespective of vacancies reserved for persons with
Benchmark Disabilities shall be entered in the relevant roster. lf the vacancy falling atpoint no 1 is not identified for the Person with Benchmark Disabitity or tnl ilad of theestablishment considers it desirable not to fill it up by persons with Benchmark
Disabilities or it is not possible to fill up that post by the persons wiin eencnmarx
Dillhilities for any other reason, one of the vacancies ralling at any of the points rrom z
to 25 shall be treated as reserved for the person with benclimarX 6isanitity anJfilt"a ,.
such.

7.5 _Likewise, a vacancy falling at any of the points from 26 to 50 or from 5.1 to 75 or
from 76 to 100 shall have to be filled by the Persons with Benchmark Disabilities. Thepuryose of keeping points 1, 26, sl and 76 as reserved is to fill up the first available
suitable vacancy.

7.6 There is a possibility that none of the vacancies from 1 to 25 is suitable for any
category of the person with benchmark disability. ln that case two vacancies from 26 to
50 shall be filled as reseryed for persons with'benchmark disabilities. lf the vacancies
from 26 to 50 are also not suitable for any category, three vacancies shall be filled as
reserved from the third block containing points from 51 to 75. This means that if no
vacancy can be reserved in a particular block, it shall be canied over into the next block
7 :7 . After all the 100 points of the roster are covered, a fresh cycle of 100 points shall
start.

7.8 lf the number of vacancies in a year is such as to cover onry one block (say 25
y3c11-c]gs) or two (say 50 vacancies), the category of tne persons *ifl.,'o"ntr,..nrrr
disabilities should be accommodated as per the-roiter points. However, in case, thesaid vacancy is not identified for the respective category, ihe Head of the establishr.nentshall decide the category on the basis of the 

-naiure 
of the post, the rever ofrepresentation ofthe specific disabred category in the concerned grade/post etc.

8 INTER SE EXCHANGE AND CARRY FORWARD OF RESERVATIO NIN
CASE OF DI RECT REC RUITMENT:

B 1 . . 
Where in any recruitment year any vacancy cannot be fiiled up due to nonavailability of a suitable person with benchmark dLabirity or tor any olhui.rm.i"nt

Je?.son' such vacancy shail be carried fonvard in the succelding ,.""rritm"ni year and ifin the succeeding recruitment year also suitable person with be-nchmark o-isa6iity is notavailable, it may first be fiiled.by interchange among the foilowing to* calelIries otdisabilities, at one percent each to each cat6gory:

G)
(a)

(E)
(b) deaf and hard of hearing;

e;" ..!Va--la'''t

blindness and low vision;



19)
(c) locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid

attack victims and muscular dystrophy; v
I9)
(d)
(e)

autism, intellectual disability, specific learning disability and mental illness;
multiple disabilities from amongst persons under clauses (a) to (d) including
deaf-blindness,

8.2 Only when there is no person with benchmark disability available for the post in

that year, the employer shall fill up the vacancy by appointment of a person, other than
a person with benchmark disability.

8.3 lf the nature of vacancies in an establishment is such that a given category of
person cannot be employed, the vacancies may be interchanged with the prior

approval of Department of Empowerment of Persons with Disabilities, among the
above mentioned four categories.

8.4 lf any vacancy reserved for any category of benchmark disability cannot be filled
due to non-availability of a suitable person with that benchmark disability or, for any
other sufficient reason, such vacancy shall be carried forward as a 'backlog reserved
vacancy'to the subsequent recruitment year.

8.5 ln the subsequent recruitment year the 'backlog reserved vacancy' shall be
treated as reserved for the category of disability for which it was kept reserved in the
initial year of recruitment. However, if a suitable person with that benchmark disability is

not available, it may be filled by interchange among the categories of benchmark
disabilities identified for reservation. ln case no suitable person with benchmark
disabllity is available for filling up the vacancy in the succeeding year also, the
employer may fill up the vacancy by a person other than a person with benchmark
disability. lf the vacancy is filled by a person with benchmark disability of the category
for which it was reserved or by a pelson of other category of benchmark disability by
inter se exchange in the subsequent recruitment year, it will be treated to have been

filled by reservation. But if the vacancy is filled by a person other than a person with

benchmark disability in the subsequent recruitment year, reservation shall be carried
forward for a further period upto two recruitment years whereafter the reservation shall

lapse. ln these two subsequent years, if situation so arises, the procedure for filling up

lhe reserved vacancy shall be the same as followed in the first subsequent recruitment
year.

9.6 The Government establishment shall interchange vacancies only if due process

of recruitment viz. proper advertisement of vacancy to fill up the vacancies reserved for
persons with benchmark disabilities has been complied with.

8.7 ln order to ensure that cases of lapse of reservation are kept to the minimum,

any recruitment of the persons with benchmark disabilities candidates shall first be

counted against the additional quota brought forward from previous years, if any, in
their chronological order. lf candidates are not available for all the vacancies, the older

canied forward reservation would be filled first and the current vacancies would be

carried forward if not filled up provided that in every recruitment, the number of

vacancies reserved for Persons with Benchmark Disabilitles including carried forward

vacancies will be announced beforehand, for the information of all aspirants.

C4. iu-'t'-'*
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9.1 Reservation for backward classes of citizens (SCs, STs and OBCs) is called

vertical reservation and the reservation for categories such as persons with benchmark
disabilities and ex-servicemen is called horizontal reseryation. Horizontal reservation

cuts across vertical reservation (in what is called interlocking reservation) and persons

selected against the quota for persons with benchmark disabilities have to be placed in

the appropriate category viz. SC/ST/OBC/Unreserved depending upon the category to
which they belong in the roster meant for reservation of SCs/STs/OBCs. To illustrate, if

in a given year there are two vacancies reserved for the persons with benchmark

disabilities and out of two persons with benchmark disabilities appointed, one belongs

to Scheduled caste and the other belongs to Unreserved category, then the sc
candidate with benchmark disability shall be adjusted against the SC point in the

reservation roster and the Unreserved candidate with benchmark disability against

unreserved point in the relevant reservation roster. ln case none of the vacancies falls

on point reserved for the scs, the candidate under benchmark disability belonging to

sc shall be adjusted in future against the next available vacancy reserved for scs.

g.2 since the persons with benchmark disabilities have to be placed in the

appropriate category viz. SC/ST/OBCzIJnreserved in the roster meant for reservation of

Si"USfszOACs, the application form for the posl should require the candidates

applying under the quota reserved for persons with benchmark disabilities to indicate

,rne[n"i tr,"y belong to SC/ST/OBC or Unreserved. Thus, reservation for persons with

benchmark disabilities is horizontal.

9. HORIZONTALITY OF RESERVATION FOR PERSONS WITH BENCHMARK
DISABILITIES:

10. CERTIFICATE BY REQUISITION ING AUTHORITY:

10.1 ln order to ensure proper implementation of the provisions of reservation for
persons with benchmark disabilities, the requisitioning authority while sending the

iequisition to the recruiting agency or authority as the case may be for filling up of posts

shall furnish the following certificate to the recruiting agency:-

"lt is ceriified that the requircments of the 'THE R/GHIS OF PERSONS l4l/fH
D;SABILITIES ACT, 2016' which has become effective from 19th day of Apil, 2017 and

the poticy relating to reservation for persons with benchmark disabililies has been taken

care of while sending this requisition. The vacancies repofted in this requisition fall at
points no............... of cycle no........... of 100 point reseNation roster out of which...........
'number 

of vacancies are reserued for persons with benchmark disabilities."

10.2 At the time of initial appointment against a vacancy reserved for persons with
benchmark disabilities, the appointing authority shall ensure that the candidate is

eligible to get the benefit of reservation.

11. RELAXATION OF STANDARD OF SUITABILITY:

11.1 lf sufficient number of candidates with benchmark disabilities candidates are not

available on the basis of the general standard to fill all the vacancies reserved for them,
candidates belonging to this category may be selected on relaxed standard to fill up the
remaining vacancies reserved for them provided they are not found unfit for such post
or posts. However, this provision shall not be used to allow any relaxation in the
eligibility criteria laid down for the issuance of certificate of disability.

Ca. f,u-u^-,*
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11.2 Same relaxed standard should be applied for all the candidates with Benclmark
Disabilities whether they belong to Unreserved/SC/ST/OBC. No further relaxation of
standards will be considered or admissible in favour of any candidate from any.
category whatsoever.

12, MEDICALEXAMINATION:

As per Rule 10 of the Fundamental Rules, every new entrant to Government
Service on initial appointment is required to produce a medical certificate of fitness
issued by a competent authority. ln case of medical examination of a person with
benchmark disabilities for appointment to a post identified as suitable to be held by a
person suffering from a particular kind of disability, the concerned Medical Officer or
Board shall be informed beforehand that the post is identified suitable to be held by
persons with benchmark disabilities of the relevant category and the candidate shall
then be examined medically keeping this fact in view.

13. ANNUAL REPORTS REGARDING REPRESENTATION OF PERSONS WITH
BENCHMARK DISABILITIES:

The Ministries/Departments shall continue to upload data on representation of
Persons with Benchmark Disabilities along with data on SCs, STs, OBCs in respect of
osts/services under the Central Government on the URL i.e. www.rrcps.nic.in as on 1st

January of every year. All Ministries/Departments have been provided respective
usercode and password with guidelines for operating the URL.

14, MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT:

14.1 Every Government establishment shall appoint a senior officer of the
Department as the Grievance Redressal Officer.

14.2 The Grievance Redressal Officer shall maintain a register of complaints of
persons with djsabilities with the following particulars, namely:-

p

b
date of complaint;
name of complainant;
the name of the establishment or person against whom
made;
gist of the complaint;
date of disposal by the Grievance Redressal Officer; and
any other information.

the complaint is

(d)
(e)
(f)

14.3 Any person aggrieved with any matter relating to discrimination in employment
against any person with disability may file a complaint with the Grievance Redressal
Officer of the respective Government establishment.

14.4 Every complaint filed as per Para 14.3 above, shall be inquired into within two
months of its registration and outcome thereof or action taken thereon shall be
communicated to the complainant / Person with Benchmark Disability.

,. ?,la . dL:.:L-r *'*
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15. All the Ministries/Departments are requested to bring the above instructions to

the notice of all appointing authorities undei their control'

nq N;r"s14
(G. Srinivasan)

Deputy Secretary to the Govt. of lndia
Ph.No.0'l 1-23093074

(i) All Ministries/Departments of the Govt. of lndia

i;i) o"prttr"nt of Financial Services' Ministry of Finance' Jeevan Deep

Building, Parliament Street, New Delhi

liii 
- 

6"p"rtrent of Public Enterprises, CGO Complex, Lodhi Road' New Delhi

iirl Railway Board, Rail Bhavan, Delhi.

i;; rjnion'puori. Service Commission/Supreme Court of lndia/ Election

b6mmission of lndia/ Lok Sabha SecretariaU Rajya Sabha SecretariaUCabinet

Secretariavcentral Vigilance commission/President's secretariav Prime

Minister's Office/Planning Commission
(vi) Staff Selection Commission, CGO Complex, Lodi Road' New Delhi

i;;i) oii;" ;i t.i; chief commissioner for Disabilities' sarojini House' 6'

bhagwan Das Road,New Delhi - 110001

triiil" ott." of the comptroller & Auditor General of lndia, 10, Bahadur shah

Zatar Marg, New Delhi
rirt eltbfficers and Sections in the Ministry of Personnel, Public Grievances

,nO pun=lons and all attached/subordinate offices of this Ministry'

Copy to: Director, NIC' DOPT - with the request to immediately place this-

OfVii" itt" website of this Department ("what's new" tab) for information of

all concerned.

To
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F.No.3/1U2013-Welfare
GOVERNMENT OF INDIA

Ministry of Finance

Deptt. of Financial Services
(Welfare Section)

Jeevandeep Building, Parliament Street,

New Delhi, dated the 11th January, 2016

To,

1- CIvIDs of alt PSBs, FIs, PSICs, Bhartil'a Mahila bank (BMa)/ RBI & IBA
2. State Bank of India and its Associated Banks.

3. Sh. A. Bhattacharya, Director, IDstitute of Banliing Persornel Selection (IBPS)'

Kandiveli @), It{umbai-400101.

Subject:- Reservation for the Persons with Disabilities(PwDsi'

I am directed to send a copy each of the following DoPT's OMs for information and

strict compliance.

Action taken report may be sent to this Department latest by 12.01.2016

Yours faithfully,

tt IL

(Gulab 5 tnch)
Deputy Secretary to the Govt. of lndia

L,ll -tD

ftr( 6;",1- i,le--o.*rct (tt')

DoPT OI\4 No 36035/3/2004-Estt(Res) dated

29.12.2005

Reservation for the
Disabilities(PwDs)

Persons with

DoPT OM No. 36o3s/4/2O13-Estt.(Res) dated

07.01.2015

Amendment in

29.!.2.200s

Para 15(i) of OM dated

Sir,

I



No. 36035i3/2004-Esrt(Res)
GOVERNMENT OF INDIA

AAINISTRY OF PER5ONNEL, PUELIC GRIEVANCE5.A PENSIONS
DEPARTMENT OF PERSONNEL & TRAINING

***tt

New Delhi, Doted the 29th December,2005

OFFICE,IIETIORANDUM

Subject- Reservation for the Persons with Disabilities.

With a view to consolidating the existing instructions, bringing them in line
with the Persons with Disabilities (Equal Opportunilies, protection of Rights &
Full Participation) Act, 1995 and clariSing cenain issues including procedural
matters, the following instructions are issued with regard to reservation for
persons with disabilities (physically handicapped persons) in posts and services
under the Govemment of India. These instructions shall supercede all previous
instructions issued on the subject so far.

2. OUANTUM OFRESERVATION

(i) Three percent of the vacancies in case of direct recruitment to
Group A, B, C aad D posts shall be reserved for persons with
disabilities of which one per ccnt each shall be reservcd for
persons suffering from (i) blindness or low vision, (ii) hearing
impairment and (iii) locomotor disability or cerebral palsy in thi
posts idenlified for each disability;

(ii) Three percent of the vacancies in case of promotion to Group D,
and Group C poss in which the element of direct recruitrnent, if
any, does not exceed 75%, shall be reserved for persons with
disabilities of which one per cent each shall be reserved for
persons suffering from (i) blindness or low vision, (ii) hearing
impairment and (iii) locomotor disability or cerebral palsy in the
posts identified for each disability.

3, EXEIIPTIOI ThOM RDSERVATION : If any Department /
Minisfy considers it necessary to exempt any establishment partly or fully
from the provision of reservation for persons with disabilities, it may make a
reference to the Ministry of Social Justice and ErDpowerment giving full
justification for the proposal. The grant of exemption shall be considered by an

Inter-Departmental Committee set up by the Ministry of Social Justice and

Empowerment.
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4. IDENTITICATION OF JOBS / POSTS: The Ministry of Social
Justice and Empowermcnt have idcntified the jobs / posts suitablc to be held by
persons with disabilities and the physical requirement for all such jobs / posts

vide their notification no. l6-25l99.M.1 dated 31.5.2001. The jobs / posts
given in Annexure lI of the said notification as amended from time to time
shall be used to give eftbct to 3 per cent reservation to the persons with
disabilities. lt may, however. be noted that:

(a) The nomenclature used for anyjob / post shall mean and include
nomenclature used for other comparable jobs / posa having
identical functions.

(b) The Iist of jobs / posts notified by the Ministry of Social Justice

& Empowerment is not exhaustivc. The concerned Ministries /
Departments shatl have the discrelion to identi$ jobs / posts in
addition to the jobs / posts already identified hy the Ministry of
Social Justice & Empowerment. Ho*'ever, no Ministry /
Department / Establishment shall exclude any identified job / post

from the purview of resewation at its own discretion.
(c) If a job/ post identilied for persons with disabilities is shifted

from one group or grade to another group or grade due to change

in the pay-scale or otherwisc, the job/ post shall remain
identifred,

5. RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO
CATEGORIES: If a post is identified suitable only for one category of
disability, reservation in that post shall be given to persons with thar disability
only. Reservation of3% shall not be reduced in such cases and total reservation
in the post will be given to persons suffering from the disability for which it
has been identified. Likervise in case the pos( is identified suitable for two
categories of disabilities, reservation shall be distributed between persons with
those categories of disabilities equally, as far as possible. It shall, however, be

ensured that reservation in different posts in the establishment is distributed in
such a way that the persons ofthree catcgories ofdisabilities, as far as possible,
get equal representation.

6. APPOINTIVIENT AGAINST UNRESERVED VACANCIES: In the
posts which are identified suitable for persons with disabilities, a person with
disabiliry cannot be denied the right to compete for appointment against an
unresewed vacancy. '[hus a person with disability can be appointed against an
unreserved vacancy, provided the post is identified suitable for persons with
disability of the relevant category.

c.\-

7. ADJUSTMENT OF CANDIDATES.SELECTED ON THEIR OWN
MERIT : Persons with disabilities selected on rheir own merit without rilaxeo
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standards alongwith other candidates. rvill not be adjusted against the reserved
share of vacancies. The reserved vacancies u,ill be hlled up separately from
amongst the eligible candidates with disabilities which will thus comprise
physically handicapped candidares u,ho arc lorver in rnerit than the last
candidate in mcrit list but otheruise found suitable for appointment, if
necessary, by relaxed standards. It will apply in case of direct recruitment as
well as promotion, wherever reservation for persons with disabilities is
admissible.

8: DEFINITIONS OF DISABILITIES : Definitions of categories of
disabilities for the purpose of this Office Memorandum are given below:

(i)(a)Blindness: "Blindness" refers to a condition whcre a person sufrers from
any of the following conditions, namely:-

(i) total absence ofsighq or

(ii) visual acuiry not exceeding 6/60 or 20l200(snellen) in the better
eye with corecting lenses; or

(iii) Iimitation of the field of vision subtending an angle of 20 degree
or worse;

(b) Low vision: "Person with low vision" means a person with impairment
of visual functioning even after treatment or standard ritactive
correction but who uses or is potentially capable of using vision for the
planning or execution ofa task with appropriate assistive device.

(ii)

(iii)(a) Locomotor disability : "Locomotor disability', means disabiliry of the
bones, joints or muscles leading to substantial restriction of the
movement of the limbs or any form of cerebral palsy.

(b) Cerebral Palsv :-- "Cerebral Palsy" means a group of non-progressive
conditions of a person characterised by abnormal motor control
posturc resulting from brain insult or injuries occurring in the pre-
natal. peri-natal or infant period of development.

9

He4rins Imoairment:- "Hearing Impairment" means loss of sixty
decibels or more in the better ear in the conversational range of
frequencies.

(c) All the cases of orthopaedically handicapped persons would be covered
under the category of "locomotor disability or cerebral palsy."

DEGREE OF DISABILITY FOR RESERVATION: Only such
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iO. COMPETENT AUTHORJTY TO ISSUE DISABILITY
CERTIFICATE :- The competent authorit-v to issue Disability Certificate
shall be a Medical Board duly constituted by the Central or a State

Covemment. The Central / State Govemment rnay constitute Medical
Board(s) consisting of at least threc members out of which at least one shall be

a specialist in the particular field for assessing locomotor / cerebral / visual /
hearing disability, as the case may be.

I I . The Medical Board shall, after duc examination, give a permanent
disability certificate in cases of such permanent disabilities where there are no

chances of variation in the degree of disabitity. l'he Medical Board shall

indicate the period of validity of the certificate, in cases where there are

chances of variation in the degree of disability. No refusal of disability
certificate shall be made unless an opportunity is given to the applicant of
being heard. On representation by the applicant, the Medical Board may

review its decision having regard to all the facts and circumstances of the case

and pass such orders in the maner as it thinks fit.

12. At the time of initial appointment and promotion against a vacancy
reserved for persons with disability, the appointing authority shall ensure that
the candidate is eligible to get the benefit ofreservation.

I3. COMPUTATION OF RESERVATION: Reservation for persons with
disabilities in case of Group C and Group D posrs shall be computed on the
basis of total number of vacancies occurring in all Croup C or Group D posts,

as the case may be, in the establishment, although the recruitment of the
persons with disabilities would only be in the posts identified suitable for them.
The number of vacancies to be reserved for the persons with disabilities in case
of direct recruitrnent to Group 'C' posts in an establishment shall be computed
by taking into accourt the total number of vacancies arising in Group ,C, posts
for being filled by direct recruitment in a recruitment year both in the identified
and non-identified posts under the establishment. Th" ,.r. procedure shall
apply for Group'D'posrs. Similarly, all vacancies in promotion quota shall be
taken into account while computing reservation in promotion in Gioup .c' and
Group 'D' posts. Since reservation is limited to identified posts onty and
number of vacancies reserved is computed on the basis of total vacancies (in
identified posrs as well as unidentified posts), it is possibre thar number of
persons appointed by reservation in an identified post may exceed 3 per cent.

persons woul(.be eligiblc for reservation in services / posts who suffer fromv not less than-40 fer cent of relevint aisiUitity. A person who wants to avail of
bensht of reiewation would have to submit a Disability Certificate issued by a
competent authority in the format given in Annexure I.
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14. Reservation for persons u'ith disabilities in Group 'A' posts shall be
computed on thc basis of vacancies occurring in direct recruitment quota in all
the identificd Croup 'A' posts in rhe establishment. The same method of
computation applies tbr Croup 'ts' posts.

15. EFFECTI NC RESERYATION - MAINTENAN CE OF ROSTERS:
(a) All establishments shall maintain separate 100 point reservation roster
registers in the lormat given in Annexure II for detcrmining / effecting
rcscrvation for the disabled - one each for Group ,A' posrs filled by direct
recruitment, Group 'B' posts filled by direct recruitment, Group .C, posts filled
by direct recnritment, Group 'C' posts filled by promotion, Croup.D'posts
filted by direct recruitment and Group 'D' posts Iilled by promotion.

(b) Each register shall have cycles of 100 points and each cycle of 100
points shall be dividcd into three blocks, comprising the following poinrs:

I'r.Block - poinr No.l to point No.i3
2no Block - point No. 34 to point No.66
3' Block - point No.67 ro point No.l 00

(e) There is a possibility that none ofthe vacancies from I to 33 is suitable

for any category of the disabled. In that case two vacancies from 34 to 66 shall

be filled as resen'ed for persons with disabilities. If the vacancies from 34 to

66 are also not suitable for any category, three vacancies shall be filled as

reserved from the third block containing points liom 67 to 100. This means

that if no vacancy can be reserved in a particular block, it shall be carried into

the next block.

( c) Points l, 34 'au:,d 67 of the roster shall be earmarked reserved for persons
with disabitities - one point for each of the three categories of disabilities. The
head of the establishment shall decide the categories of disabilities for which
the points l, 34 and 67 will be reserved keeping in vierv all relevant facts.

(d) All the vacancies in Group c posrs fafling in direct recruitrnent quota
arising in the establishment shall be entered in the relevant roster register. If
the post falling at poinr no. I is not identified for the disabted or the hiad ofthe
establishment considers it desirable not to fill it up by a disabled person or it is
not possible to fill up that post by the disabled for any other reason, one of rhe
vacancies falling at any of the points from 2 to 33 shall be treated as reserved
lor the disabled and filled as such. Likewise a vacancy falling at any of the
points from 34 to 66 or from 67 to 100 shatl be filled by the disabled. The
purpose of keeping points l, 34 and 6'l as reserved is to fill up the fint
available suitable vacancy from I to 33, first avaitable suitable vacancy from
34 to 66 and hrst available suitable vacancy from 67 to 100 by persons with
disabilities.



(f) After all the 100 points ofthe roster are covered, a fresh cycle of 100 poins
shall start.

(g) If the number of vacancies in a year is such as to cover only one block or
two, discretion as to which category of the disabled should be accommodated
first shall vest in the hcad of the establishment, who shall decide on the basis of
the nature of the post, the level of representation of the specific disabled
category in the concemed grade/post etc.

(h) A separate roster shall be maintained for group C posts filled by
promotion and procedure as explained above shall be followed for giving
reservation to persons with disabilities. Likewise rwo separate rosters shall be

maintained for Group D posts, one for the posts filled by direct recruitment and

another for posts fillcd by promotion.

(i) Reservation in group A and group B posts is determined on the basis of
vacancies in the identified posts only. Separate rosters for Group A posts and

Group B posts in the cstablishment shall be maintained. In the rostens

maintained for Group A and Group B posts, all vacancies of direct recruitment
arising in identified posts shall be entered and reservation shall be efl'ected the

same way as explained above.

16. INTER SE EXCHANGE A CA.RRY FORWARD OFD
RESERVATION IN CASE OF DIRECTRECRUITMENT:

(a) Reservation for each of the three categories of persons with disabilities
shall be made sep41glely.. But if the nature of vacancies in an establishment is
such that a peridn ofa specific category ofdisability cannot be emPloyed, the
vacancies may bc inlerchanged among the three categories with the approval of
the Ministry of Social Justice & Empowerment and reservation may be

determined and vacancies filled accordingly.

(b) If any vacancy reserved for any category of disability cannot be filled
due to non-availability ofa suitable person with that disabilily or, for any other
sufficient reason, such vacancy shall not be filled and shall be carried forward
as a'backlog reserved vacancy' to the subsequertt recru itment year.

(c ) In the subsequent recruitment year the 'backlog reserved vacancy, shall
be treated as rgsgrved for the category of disability for which it was kept
reserved in the initial year of recruitment. However, if a suitable person wiih
that disability is not available, it may be filled by interchange among rhe three
categories of disabilities. In case no suitable person with disabilify is available
for filling up the post in the subsequent year also, the employer may fill up the
vacancy by appointment ofa person otherthan aperson with disability. Ifihe

-6-
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i8 CONSIDERATION zONE.INTERSE EXCHANGE AND CARRY
FORWARD OF RESERVATION IN CASE OF PROMOTION

(a) While filling up the reserved vacancies by promotion by selection, the

disabled candidates who are within the normal zone of consideration shall be

considered for promotion. Where adequate number of disabled candidates of
the appropriate category of handicap are not available within the normal zone.
the zone of consideration may be extended to five times the number of
vacancies and the persons with disabilities falling within the extendeC zone

may bc considered. In the event of non availability of candidates even in the
€xtended zone, the reservation can be exchanged so that posl can be filted by a
person with other category of disability, ifpossible. If it is not possible to fill
up the post by reservation, the post may be filled by a person other than a
person with disability and the reservation shall be carried forward for upto

three subsequent recruitment years, whereaftcr it shall lapse.

9. Ilo ALI OF ES v ON R RSO S WITH

DISABILITIEE; Reservation for backward classes of citiz"ns (SCs, STs

(b) In posts filled by promotion by non-selection, the eligible candidates

with disabilities shall be considered for promotion against the reserved

vacancies and in case oo eligible candidate of the appropriate category of
disability is available, the vacancy can be exchanged with other categories of
disabilities identified lor it. If it is not possible to fitl up the post by reservation

even by exchange, the reservation shall be carried forward for upto three

subsequent recruitment years whereafter it shall Iapse'

I

and OBCs) is called vertical resen ation and the reservation for categories such

vacancy is filled b-v a person rvith disability of the category for rvhich it was

reserved or by a person of other category of disability by inter se exchangc in

the subsequent recruitrnent year, it will be treated to have been filled by

reservation. But if the vacancy is tllled by a person other than a person with

disability in the subsequent recruitment year, reservation shall be carried

forward for a further period upto two recruitment years whereaffer the

reservation shalt lapse. In these two subsequent years, ifsituation so arises' the

procedure for filling up the reserved vacancy shall be the same as followed in
the first subsequent recruitment year.

17. In order to ensure that cases of lapse ol reservation are kept to the

minimum, any recruitment of the disabled candidates shall first be counted

against the additional quota brought forward from previous years, if any, in
their chronological order. tf candidates are not available for all the vacancies,

the older carried forward reservation s'ould be filled first and the relatively
later carried forward re servation would be further carried forward.
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as persons with disabilities and ex-servicemen is called horizontal reservation.
Horizontal reservalion cuts across vertical reservation (in what is called inter-
locking reservation) and persons selected against the quota for persons with
disabilities have to be placed in the appropriate category viz.
SC/S'7OBC/General candidates depending upon the category to which they
belong in the roster meant for rescrvation of SCs/STs/OBCs. 'l:o illustrate, if in
a given year there are two vacancies rescrved for the persons with disabilities
and out of two persons with disabilities appointe4 onc belongs to a Scheduled
Caste and the other to general cotegory then the disabled SC candidate shall be
adjusted against the SC point in the reservation rosler and the general candidate
against unreserved point in the relevant reservation roster. In case nonc of the

vacancies falls on point reserved for the SCs, the disabled candidate belonging
to SC shall be adjusted in future against the next available vacancy reserved for
SCs.

21, RELAXATION IN ACE LIMIT :

(i) Upper age limit for persons with disabilities shall be relaxable (a) by
ten years (15 years for SCs/STs and 13 years tbr OBCs) in case of
direct recruitment to Group'C' and Group'D'posts; (b) by 5 years
(10 years for SCs/Sl's and 8 years for OBCs) in case of direct
recruitment to Group 'A' and Group'B' posts where recruitment is
made otherwise than through open competitive examination; and (c)
by l0 years (15 years for SCs/SI's and 13 years for OBCs) in case of
direct recruitment to Group A and Group B posts through open
competitive examination.

(ii) Relaxation in age limit shall be applicable irespective of the fact
whether the post is rcserved or not, provided the post is identified
suitable for persons with disabilities.

22. RX, ATTON OF STANDARD OF SUITABILITY: If sufficient
number of persons with disabilities are not available on the basis ol the general
standard to fill all the vacancies reserved for them, candidates belonging to this
category may be sel ected on relaxed standard to fill up the remain lnB vacancles
reserved for them provided they are not found unfit for such post or posts
Thus, to the extent the number of vacancies reserved for persons with
disabilities cannot be filled on the basis of general standards, candidates
belonging to this oategory may be taken by relaxing the standards to make up

20. Sincc the persons with disabilities have to be placed in the appropriate
category viz. SC/ST/OBC/ General in the roster meant firr reservation of
SCs/STs/OBCs, the application form for the post should require the candidates
applying under the quota reserved for persons with disabilities to indicate
whether they belong to SC/ST/OBC or Gencral category.
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the deficiency in the reserved quola subject to the fitness of these candidates

lor appointment to the post / posts in question.

23. MEDICAL E INATION: As per Rule l0 of the Fundamental
Rules, every nevl' entrant to Government Service on initial appointment is

required to produce a medical certificate of fitness issued by a competent
authority. In case of medical examination of a person with disabiliry for
appointment to a posl identified as suitable to be held by a person suffering
from a particular kind of disability, the concemed Medical Oflicer or Board

shall be informed bcforehand that the post is identified suitable to be held by
persons with disability of the relevant category and the candidate shall then be

examined medically keeping this fact in view.

24. EXEMPTION FROM PAYMENT OF EXAMINATI N FEE .A.NDo
APPLIC ATION FEE: Persons with disabilities shall be exempt from
payment of application fee and examination fee, prescribed in respcct of
competitive examinations held by the Staff Selection Commission, the Union
Public Service Commission etc. for recruitment to various posts. This
exemption shatt be available only to such persons who would otherwise be
eligible for appointment to the post on the basis of standards of medical fitness
prescribed for that post (including any concession specifically extended to the
disabled persons) and who enclose with the application fornr" necessary
certificate from a competent authority in support of their claim of disability.

25. NOTICE OF VACANCIES: In order to ensure that persons with
disabitities get a fair opportunity in consideration for appointment to an
identified post, the following points shall be kept in view while sending the
requisition notice to the Employment Exchange, the SSC, the UPSC etc. and
while advertising the vacancies:-

(i) Number of vacancies reserved for SCs/STs/OBCs/Ex-Servicemer/
Persons suflering from Blindness or Low Vision/Persons suffering
from Hearing Impairment/Persons suffering from Locomotor
Disability or Cerebral Palsy should be indicated clearly.
In case oi vacancies in posts identified suitable to be held by persons

with disability, il shall be indicated that the post is identified for
persons with disabitities suffcring from blindness or low vision;

hearing impairment; and/or locomotor disability or cerebral palsy, as

the case may be, and that the persons wirh disabilities belonging to

the categoryi categories for which the Post is identified shall be

allowed io apply iven if no vacancies are resen'ed for them' Such

candidates wiil 
-Ue 

considered for selection for appointment to the

post by general standards ofmerit.
in .ut.if vacancies in posts identified suitable for persons with

diruUiti,l"t, irrespective oi whether any vacancies are reserved or

( ii)

(iii)
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(iv) not, the categories ofdisabilities viz blindness or low vision, hearing
impairment and locomotor disability or cerebral palsy, for which the
post is identified suitable alongwith functional classification and
physical requircments for performing the duties aflached to the post
shall be indicated clearly.

(v) It shall also be indicated that persons suffcring fiom not less than
4O/o of the relevant disability shall alone be eligible for the benefit
of reservation.

26. CERTIFICA BY REOUISITIONING AUTHORITY : In order to
ensure proper implementation of the provisions of reservation for persons with
disabilities, the requisitioning authority while sending the requisition to the

UPSC, SSC etc. for filling up of posts shall furnish the following certificate to
the recruiting agency:-

"It is certified that the requirements of the Persons with Disabilities
(Equal Opportunities, Protection of Rights & Full Participation) Act,
1995 and the policy relating to reservation for persons with disabilities
has been taken care of while sending this rcquisition. The vacancies

reported in this requisition fall at points no. ofcycle no. ...... of
I00 point reservation roster out of which
are teserved for persons with disabilities."

number of vacancies

27. ANNUAL REPORTS REGARDING REPRE SENTATION OF
PERSONS WITH DISABILITIES :

(i) Soon after the first of January o[ every year, each appointing authority
shall send to its administrative Ministry/Department;-

(a) PWD Report-I in the prescribed proforma (Annexure Ill) showing
the total number of employees, total number of employees in the
posts which have been idcntified suitable for persons with disabilities
and number of employees sufl'ering from blindness or low vision,
hearing impairment, and locomotor disability or cerebral palsy as on
the lsr January of the year, and

(b) PWD Report-ll in the prescribed protbrma (Annexure IV) showing
the number of vacancies reserved for persons suffering from
blindness or low vision, hearing impairment, and locomotor
disability. or cerebral palsy and number of such persons actually
appointed during the preceding calendar year.

(ii) The administrative Ministry/Depadmenr shall scrutinize rhe information
received from alt appointing authorities under it and send consolidated pwD
Report-l and PWD
Ministry/Department

Report- ll in prescribed proformae in respect of the
includin qln formation ln resDect of all attached and
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under its control to the Deparlment of personnel and
March of each year.

subordinate offices
Training by the 3 I 

sl

(b)

(jii) The following points may be kcpt in view while sending rhe reports ro
the Department of Personnel & Training:-

(a) The reports sent to the DOPT should not include information in
respect of public sector undertakings, statutory, sem!
Covemment and autonomous bodies. Statutory, semi-
Covemment and autonornous bodies shall furnish consotidated
information in the prescribed proforma to the administrative
Ministry/Department concerned who may scrutinize, monitor
and maintain it at their own level. The Department of public
Enterprises may collect similar information in respect of all
public sector undertakings.

The anached/subordinate offrces shall send information to their
administrative Ministry/Department only and shall not send it
direct to this Departmenr.

The figures in respect of persons with disabilities shall include
persons appointed by reservation as well as appointed otherwise.

The PWD Report I relates to persons and not lo posts.
Therefore, while furnishing this report the posts vacant etc.
should not be taken into account. In this report persons on
deputation should be included in the establishment of the
bonowing Ministry/Department/Office and not in the parent
establishment. Persons pernanent in one grade but officiating or
holding temporary appointment in the higher grade shall be
included in the figures relating to the Clasr of service to rvhich
the higher grade belongs.

(c)

(d)

28, LIAISON OFFTCE R FOR PERSONS WITH DISABIL ITIES
Liaison Officers appoi nted to look after reservation maners for SCs/STs shall
also work as Liaison Officers for reservation matters relating to persons with
disabilities and shall ensure compliance of these instructions.
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29. All the Minisuies/Departments are requested to bring the above

instructions to the notice of all appointing authorities under their conrol.

To

(K.G. Verma)
Deputy Secretary to the Govt- of India

(i) All Ministries/Departments of the Govt. oflndia.
(ii) Department of Econotnic Affairs (Banking Division), New Delhi
(iill Department of Economic Affairs (Insurance Division), New Delhi

(iv) Department of Public Enterprises, New Delhi
(v) Railway Board.

1vi 
j fuUtic Service Cornmission/Supreme Court of India/ Election

Commission/Lok Sabha Secretariat/ Rajya Sabha SecretariaU

cabinet secretariat/central vigilance commission/President's

Secretariat/ Prime Minister's Office/Planning Cornmission'

(vii) Staff Setection Commission. CGO Complex, Lodi Road, Nerv Delhi

iviii) Ofnce of the Chief Commissioner for Disabilities, Sarojini House, 6,

Bhagwan Das Road,Ncw Delhi - I l0 001

(ix) Office of the Comptroller & Auditor General of tndia, 10, Bahadur

Shah ZafarMarg,New Delhi'
(x) All Officers and Sections in the Ministry of Personnel, Public

Grievances and Pensions and all attached/subordinate offices of this

Ministry.
(xi) Information and Facilitation Centre' DOPT, North Block, New

Delhi.
(xii) 200 spare copies for Estt(Res)Desk.
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NAME & ADDRESS OF THE INSTITUTE / HOSPITAL

Certificate No. Date

This is certified that Shri / Smt / Kum
sor/wife/daughter of Shri
sex identification mark(s
permanent disability of following category:

A. Locomotor or cerebral palsy:

ANNEXURE I

Recent Photograph
of the candidate
showing the
disability duly
anested by the
Chairperson of the
Medical Board.

ls suffering from

(i) BL-Both legs affected but not arms.

(ii) BA-Both arms affected (a) Impaired reach
(b) Weakness of grip

(iii) BLA-Both legs and both arms affected

(iv) OL-One leg affected (right or left) (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(v) OA-One arm affected (a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(vi) BH-Stiffback and hips (Cannot sit or stoop)

(vii) MW-Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:

B-Blind
PB-Partially Blind

(i)
(ii)

DISABILITY CERTIFICATE
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Hearing impairment:

(i) D-Deaf
(ii) PD-Partially Deaf

(Delete the category whichever is not applicable)

2. This condition is progressive / non-progressive / likely to improve / not likely

to improve. Re-assessment of thit .u." is not recommended / is recommended after a

period of-=--- Years _.-- months.*

3 . Percentage of disability in his/her case is . . . . . ... Percent.

4. Sh./Smt./Kurn. meets the following physical requirements for

discharge of his/her duties:-

(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
(xi)

F-can perform work by manipulating with fingers.

PP-can perform work by pulling and pushing.

[.-can perform work by lifting.
KC-can perform work by kneeling and crouching'
B-can perform work by bending.
S-can perform work by sitting.
ST-can perform work by standing.
W-can perform work by walking.
SE-can perform work by seeing.
H-can perform work by hearing/speaking.
RW-can perform work by reading and writing.

Ycs/No
YesA.{o
YesAio
Yes/No
YesA.{o
Yes/No
YesAlo
YesA.,[o
Yes/No
Yes/No
YesNo

Member
Medical Board

(Dr.
Chairperson
Medical Board

Countersigned by the
Medical Superintendent / CMO/Head of

Hospital (with seal)

) (Dr.
Member
Medical Board

*Strike out which is not applicable.

)
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ANNE,XURE III

PWD Reoort I

ANNUAL STATEMf,NT SHOWING THE REPRESENTATION OF THE PERSONS

WITH DISABILTTTES IN SERVICES
(As oo ls January of the Year)

Noter (i) VH stands for Visually Handicapped (persons suffering from blindness or
low vision)

(ii) HH stands for Hearing Handicapped (persons suffering from hearing impairment)
(iii)OH stands for Orthopaedically Handicapped (persons suffering from locomotor

disability or cerebral palsY)

OHHHvltIn IdentifiedTotal

Group

5432I

Croup A

Group B

Group C

Croup D

Total

a

MINISTRY / DEPARTMENT
ATTACHED / SUBORDINATE OFFICE:

Numben of EmPloYees
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No. 36o35/q/ror3'Estt.(Res)
Government o{ lndia

ti4inistry of Personnel, Public Grievances & Pensions

Departmenl o f Personnel and Training

North Block, New Delhi

Dated 6th January, zor5

oFFtcE MEq4ORAI'IDUM |.I*l zots

Subject: Am end m enl i n Para t5(i) of O l'Jl dated 29.t2.2o05

Department of Personnel and Training vide OM No 36035/3/uoo4-
Estt.(Res) daled 29.12.2UJ5 haC issued consclidated instructicns vrilh rega:-C

t o reservation for persons with disabilities in posts and services of lhe
Covernment 'of lndia, superseding all previous instructions issged on this
subject.

z ln accordance with the directions of the Hon'ble Supreme Court in its
judgment dated o8.ro.zor3, in the matler of Civil Appeal tilo. 9o9O of zo!
(arising out of SLP (Civil) No. 7541 oI zoog) titled Union of lndia & Anr. Vs.

National Federation of the Blind & Ors., pan 14 of the said OM dated
29,12,2005 was amended to the following extent:-

"Reservation for the persons with disabiiities in Group'A or Group'E'' posts shall be computed on the basis of total number of vacancies

occurringin direct recruitment q u otain-aifttre€ roupiA'postro rGloup
'B'posts respectively, in the cadre."

3. The National Federation of Blind approached the Hon'ble Delhi High

Court through Civil Miscellaneous Appeal No. z3o/zot4 stating that the
Department of Personnel &Training did not implement the directions of the
Hon'ble High Court of Delhi in WP. (C) No. 15828/2006 and Hon'ble Supreme
Court in Civil Appeal l{o. 9o96/zot3- On this appeal, the Hon'ble Delhi High

Court in its judgment daled 17.o7.2ot4 had directed that further
modifications in Para 15 of the OM dated 29.12.2005 has to be carried oul so
that the directions of the Hon'ble Supreme Court lo compute 3% of
reservation on total number of vacancies in the cadre strength can be

implemented. in accordance wilh these directions, Para t5@ of the said OM

daled 29.12.2oo5 is amended t o the following extent:-

"Reservationfor persons with disabllities in GroupA or Group'B'posts
shall be computed on the basis of tota lnumber of vacancies occurring in
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direct recruitment quota in all the Group A posts or Group 'B'posts

;r"#;;i;' in the cadre' Separate rosters for Group A posts and

Group 'B' posts in the establishment shall be maintained "

4 All the l\4inistrleslDePartments.are requested to bring the above

instructions to the notice of ail appointingauthorities under their control'

G' 8'-*"-'
(;. srinivasan)

To

r. The Sbcietaryr All Ministries/Departments of the Govt' of ln(ia

;. il;;;;;irrv, n"il*uv Board' RailBhawan' New Derhi

;. il;";;;, Depariment of Public Enterprises' cGo complex' Nevi

oelhi
4. Union Public Service Commission/Supreme Court o{ lndla/Election

Commission of India/Lok Sabha Secretariatl Raiya Sabha Secretariatl

;;;i;;G;"t"tariat1 Prime Minister's ofiice/Planning Commission

5. The Chairman, Staff Selection Commission' CGO Complex' Lodhi Road'

New Delhi --...i:L ni--Lr.r^- (=rni' '

6. &;;;;;;he Chief commissioner f or Persons vrith Disabllttes' Sarojini

House, 6' Bhagrvan Das Road' Nevi Delhi- 110 001

7. Afflceaf the Compt'oti"t &Auditor Generzl of india' 10' Bahadur Shah

[afarMarg, New Delhi
g iliil;; and section in the Ministry of Personnel, Public Grievances

andPensions,andallattachedlsubordinateofficeso{thisMinislry
,, ffi;;;;nlna Facilitation centre' D0PT' North Block'' New Delhi

Copy to Director, NIC' DOPT- with a request to place this circular on the

ir.iirri" J ir,rls Departtntnt, for information o{ allconcemed

Deputy Secretar.v to the Government of lndia

Tel: zlog 3oz+


